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Disability Coverage 
A disability can have significant financial impact on a family. Not only does the income from the disabled person stop, but expenses 

usually increase for care. BorgWarner’s disability coverage provides you with a source of income if you are unable to work because of a 

non-work related short or long-term illness or injury.

YOUR OPTIONS  Long-Term Disability  
	 BorgWarner-Provided 

 Long-Term Disability​ 
	 Optional LTD70 
	 (70% Annual Base Plus Bonus Earnings)

Short-Term Disability
As a BorgWarner employee, you are automatically provided with Short-Term Disability coverage (or Salary Continuation) at no cost to 

you. Coverage begins after you have been absent from work for a specified amount of time due to a non-work-related illness or injury.  

It pays a portion of your annual base pay while you are disabled. Benefits end when you recover, or after six months of disability,  

whichever comes sooner. Short-Term Disability benefits vary by location. Please contact Human Resources for details.

Long-Term Disability
Long-Term Disability coverage generally picks up where Short-Term Disability left off. Benefits begin if you have been disabled for more 

than six months and meet the insurer’s definition of disabled. Depending on which coverage option you elect, benefits pay up to 50%  

or 70% of your annual base pay (including the average of your past three years of bonus pay) until you recover or reach normal  

retirement age, whichever is sooner.

 

Pre-existing condition limitation
Disability benefits will not be paid if your disability is caused  

by, contributed to, or resulted from, a pre-existing condition.  

A “pre-existing condition” is any injury or illness for which  

you incurred expenses, received medical treatment, care or  

services (including diagnostic services), took prescribed drugs  

or medicines, or consulted a physician within three months  

before your most recent effective date of insurance.

If you become disabled, you must file  

a disability claim and be under the  

care of a physician. Contact Cigna at  

1-800-362-4462 to file a claim.  

A second opinion may be required at  

the Company’s expense.

TAKE 
ACTION

Comparing Long-Term Disability Coverage

Upgrade Coverage through the  
Optional LTD70 Plan (70% benefit)

You and the company share the cost

	 An employee after-tax contribution required and  
	 automatically deducted from your pay each month
	 Your required contribution amount can be found on  

	 your online enrollment form in Workday® 

Greater Benefit

	 70% of your current BASE PAY plus the average of your  
	 past three years of BONUS PAY—meaning your benefit  
	 will be greater for two reasons: 

		  +	 It pays an additional 20% benefit for a total of 70%

		  +	 It is calculated off a larger amount (base pay + 
			   bonus)

Lower Taxes

	 You are taxed only on the 20% portion of the benefit  
	 received because you paid a part of the cost of coverage

Cost of Coverage

 
 
 

Benefit Amount

 

 

 
 
Tax Consideration  
for Benefits  

Received

Coverage under the BorgWarner  
Provided LTD plan (50% benefit)

Company Paid
	 No cost to you

 

Less of a Benefit
	 50% of your current BASE PAY only

 
 

 
Higher Taxes
	 You are taxed on the entire benefit  

	 received because the company paid the  
	 full cost of coverage
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